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OFFICE OF WORKFORCE COMPETITIVENESS
Agency PURPOSE 

· The Office for Workforce Competitiveness (OWC) serves as the Governor’s principal workforce development policy agency.  

· The OWC acts as a liaison between the Governor and various federal, state and local entities involved in workforce development issues and provides staff support to the Connecticut Employment and Training Commission (CETC) and the Governor's JOBS Cabinet.  

Recent Highlights   

THE CONNECTICUT CAREER CHOICES PROGRAM (CCC) 

The Student Innovation EXPO is the CCC program’s signature event, held at the end of each school year.  The year-long CCC program actively engages high school students and teachers in a comprehensive technology-based research and design challenge (the last two years incorporating a Green technology theme) and the EXPO allows them to showcase their ingenuity and hard work in front of professionals including university deans of engineering and representatives from tech companies and organizations. 
HEALTHCARE

Public Act 03-142, An Act Concerning Career Ladder Programs was enacted in June 2003 establishing a Connecticut Career Ladder Advisory Committee (CCLAC). OWC continues its facilitation and management of the pilot Career Ladder activities.  Over the past five years, the Career Ladder Advisory Committee has provided approximately $1.5 million to pilot projects designed to address obstacles to creating/pursuing career ladders in the health care field. Projects have focused on the transition to college for entry level health care workers, improving career pathways, expanding career awareness, better preparing current and future nurses for their roles in hospitals and improving workplace cultures to support recruitment and retention of health care workers.

THE CONNECTICUT JOBS FUNNEL

During FY2009, Jobs Funnel projects continued to help individuals begin careers in the construction trades.  Services provided through the Jobs Funnel projects include outreach/recruitment, assessment, case management, pre-employment preparation (consisting of math, remediation, life skills workshops, customized training, and/or pre-apprenticeship training), job placement, and retention support services in Hartford, New Haven, Waterbury and Bridgeport.

Over time, the funnels have provided services to approximately 10,170 individuals, with over 2,690 placed in a variety of employment opportunities including construction and non-construction jobs in both union and non-union settings and apprenticeship training programs.  The average starting hourly wage for the construction workers is $16.00. 
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