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January 22, 2003

OLR General Notice 2003-01

TO:


Labor Relations Designees 

FROM:

Office of Labor Relations

SUBJECT:

Continuation of Health Insurance to Laid off Employees

Based upon the number of layoffs, OPM has calculated that the Placement and Training Fund will be sufficient to provide health insurance coverage to laid off employees through March 31, 2003.  Laid off employees should be told that they are eligible to elect COBRA coverage as of April 1, 2003.  Health insurance coverage for any employee laid off after February 1, 2003 will cease in accordance with normal termination of employment rules.

You are reminded that laid off employees must continue to pay their contribution for the time period they are receiving continued coverage from the Fund.  In order to be eligible the employee must have:

1. exhausted transfer and bumping rights under the contract

2. been laid off

3. been in a permanent or in a trainee class in Executive Branch bargaining units for six months or have permanent status in another classification, AND

4. not been offered suitable alternative State employment or an on-the-job training position.

SEBAC has requested negotiations over the Placement and Training Agreement and they have begun.  It is not anticipated that the negotiation process will be concluded rapidly.

Labor Relations Designees with questions regarding this should contact OLR at 418-6447.  All others please direct your inquiries to your agency Personnel Office.

Linda J. Yelmini



Linda J. Yelmini

Director of Labor Relations
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