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The Food and Drug Administration will require Pfizer Inc.’s smoking
cessation drug Chantix to carry the agency’s strongest safety warning
over side effects including depression and suicidal thoughts.

FDA WARNING

CHICAGO — Adelaide Yanow, 89, jokes
that she only wants to leave her job as
a judicial assistant on a gurney. Herb
Minds still works three days a week

at 87, then goes home and logs into Facebook.
Harry Bahrick, an 84-year-old memory

psychologist, points out that Michelangelo was
still doing fine work as an octogenarian. So
what’s the big deal about working regularly at
that age, more than four centuries later?

Americans who fear the prospect of having to
work longer because of their finances can draw
comfort and inspiration from some of the
half-million octogenarians in the work force.
Among those fortunate to have their health and
a willing employer, plenty still have a zest for
labor, and life.

“It’s a nice way to end your life,” said Zetta

Bauer, who works three days a week as a cashier
at a Niagara Falls gift shop at 91. “I’m so happy to
be working.”

Within a surprisingly short time, it has
become almost commonplace to work not only
into one’s 70s but often well beyond.

About 5.1 percent of Americans 80 or older, or
511,000, were in the work force last year, up from
3.7 percent five years earlier and 3.1 percent in
2000, according to the U.S. Department of Labor.
The numbers are certain to rise as Americans
live and remain active longer and often find
themselves unable to make ends meet on Social
Security and their savings.

“It used to be that retirement was something
that everyone universally looked forward to,”
said Dr. Gary Kennedy, director of geriatric
psychiatry at Montefiore Medical Center in New
York. “Now I think most people are starting to
think twice about whether they want to retire at
55, 65, 75” — or later.

Anyone with a 401(k) or any other retirement
plan knows the financial pluses of working
longer. Putting in extra years on the job is the
fastest way to restore savings depleted by the
plunge in stocks and reduce the number of years
over which dollars must be stretched.

The need to increase financial security is the
primary reason why 72 percent of Americans
responding to a telephone survey by the
Employee Benefit Research Institute this year
expect to work after they officially retire, up
from 63 percent in 2008.

But more people are discovering the other
payoffs to working deep into traditional
retirement age. Continuing to work, Kennedy
said, supports three pillars of healthy aging:
being socially engaged, intellectually stimulated
and physically active. Not only that, he noted,
but data from studies suggest that people who
are able to work longer live longer.
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EMPLOYMENT AFTER 80
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ADELAIDE YANOW, 89, a judge’s assistant at the federal courthouse in Chicago, gets a hug from law clerk Lindsey Marcus. Yanow will leave her job —
reluctantly — on July 31, only because she outlived her boss of the past 28 years, Judge James Moran.

"It’s a nice way to end your life. I’m so happy to be working."
ZETTA BAUER, 91, gift shop cashier

The state’s health care advocate called
on Anthem Blue Cross and Blue
Shield of Connecticut on Wednesday
to withdraw a proposal that would

increase rates on individual health insurance
policies by as much as 32 percent — and urged
the state insurance commissioner to reject the
proposal if Anthem refuses.

“The audacity of Anthem’s request and
insensitivity to the families of Connecticut is
troubling,” said Kevin Lembo, the state’s health
care advocate. “In light of the terrible economic
conditions of our country, state and, most
importantly, our families, all health insurers

should be held to a zero increase in rates.”
The Courant reported Wednesday that

Anthem wants to raise the rates on insurance
policies that consumers buy on their own — not
the group plans sold through large employers —
by an average of 23 percent. The request affects
56,000 customers.

The state insurance department said
Wednesday that Commissioner Thomas
Sullivan understands “the impact this rate
increase may have on certain Anthem
members.”

“However, as the state’s insurance regulator,
he is obligated to deal with this rate filing as he
does with any other: carefully, thoughtfully, and
in accordance with state law,” said Debra Korta,
a department spokeswoman.

The department is not required to hold
hearings on rate increase proposals, except for
Medicare supplements. Korta could not say

whether a hearing could be held if there was a
public outcry. Lembo said the commissioner
has the power to call a hearing.

“If the insurance department is truly
committed to protecting consumers and not
just insurance companies, they will take any
and all action,” Lembo said.

The rate hike request comes as lawmakers
are debating state and national health care
reforms, with individual rates at the heart of
the dispute over how to expand coverage.

“From my standpoint, it’s a textbook
example of what’s broken in the system and
why health care reform is needed,” U.S. Rep. Joe
Courtney, D-2nd District, said Wednesday.

Anthem said it needs the rate increases
because its claim costs are rising and that it
wants the increases to take effect Oct. 1 instead
of the usual Jan. 1 start. On Wednesday, Anthem
said it wouldn’t withdraw its proposal.

“The bottom line is that increases in claim
costs for Anthem’s individual plans have
surpassed premium increases significantly
enough to require that we request a rate
increase in October,” said Sarah Yeager, an
Anthem spokeswoman.

Lembo said Gov. M. Jodi Rell could use her
“executive authority” to “freeze all health
insurers at their current approved rates” if
Sullivan does not reject the request. Rell’s office
declined comment Wednesday.

Lembo said he will propose in the next
regular legislative session that the state form
an independent oversight board to conduct rate
hearings and make final judgments on requests
for premium increases. Rate hearings should be
required and “a higher standard of justification
must be adopted,” he said.

“In the interim, the insurance companies
must be forced to stand down,” Lembo said.

Resistance To Anthem Rate Increase
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UNCASVILLE — The Mohegan
Sun casino marked the opening of
a new retail and dining space in
the casino’s Winter Entrance on
Wednesday.

The result of a one-year
remodeling and expansion
project, the new space is designed
to connect the Casino of the Earth
to a proposed 1,000-room hotel
tower and new music venue.

Guests at the opening were
greeted with snow cones and a
“summer Santa” sporting swim
trunks and a white beard, and
were offered chances to win
prizes such as a ski vacation to
Mount Washington and a
snowmobile.

Three new restaurants are
opening as part of the project:
Bobby’s Burger Palace, an
enterprise of celebrity chef Bobby
Flay; Jasper White’s Summer
Shack Express; and a Frank Pepe
Pizzeria Napoletana, the New
Haven-based restaurant’s fourth
location in the state.

The $46 million project was
completed despite the
postponement of the next phase in
Mohegan Sun’s $700 million
expansion project. It is unclear
when, or if, the casino will move
forward with its plan to build the
new hotel and accompanying
House of Blues music venue. The
new area was designed to allow
construction to proceed around
the new space without closing off
a popular access point to the
casino floor.

Featuring earth tones and
flowers encased in glass
chandeliers, the new wing
appears complete, leaving few
hints that further work is
planned. The design draws
inspiration from the tribal legend
of Granny Squannit, a spirit who
believed in the healing power of
herbs.

Mitchell Etess, the casino’s
president and CEO, said more
dining options are expected to
open soon while the casino looks
for tenants to fill 5,000 square feet
of retail space in the new area.
Businesses in the Winter
Entrance support at least 200 jobs,
Etess said, in addition to the 300
temporary jobs created by its
construction.

Etess said the fate of the next
construction phase will not be
known at least until fall, when the
casino will have a clearer view of
its finances during the current
recession.

“Things have been better in the
last few months,” he said, “but we
still haven’t seen our year-to-year
decreases end.”
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Crabtree & Evelyn Ltd., the Woodstock,
Conn.-based seller of soap and lotions, said it filed
for Chapter 11 bankruptcy protection on
Wednesday, a victim of the recession and
management missteps.

The pressure of repaying debt forced the
company to file for bankruptcy, acting President
Stephen Bestwick said in a court filing. He said
management changes had resulted in several
shifts in strategy, hurting its wholesale business.

Crabtree & Evelyn had stores at four
Connecticut malls, including Westfarms and
Danbury Fair, and its products were also sold at
numerous specialty stores and pharmacies.

The company plans to use its bankruptcy court

Parent company Crabtree & Evelyn Holdings
Ltd. is a London-based holding company, which is
in turn owned by investment holding company CE
Holdings in the British Virgin Islands. CE
Holdings is owned by KLKOI, another investment
vehicle based in the Virgin Islands. KLKOI
operates rubber plantations and manufactures
oleochemicals, which are chemicals derived from
oils and fats.

Other major retailers that have filed for
bankruptcy during the current downturn include
Steve & Barry’s, Eddie Bauer, Filene’s Basement,
Linens ’N Things, Mervyn’s and Circuit City
Stores Inc.

Bestwick said he hoped that the reorganization
would help Crabtree & Evelyn continue its
“tradition of English-style elegance.”

protection to renegotiate leases with reluctant
landlords in its effort to restructure and emerge
from bankruptcy. The filing does not include
operations outside the U.S.

The company reported in a court filing that it
had $46.2 million in debt and $31.7 million in
assets as of March 31. The privately held company
runs 126 retail stores that sell bathroom products
and gift basket items. It also sells Vera Bradley
bags and wallets as well as LaSource, India Hicks
Island Living and Naturals products.

The company first sold products under the
Crabtree & Evelyn name in 1972, and its first retail
store opened in 1977. The store’s name is derived
from a short form of crab apple tree and the last
name of John Evelyn, a Briton who wrote about
conservation.
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Crabtree & Evelyn Files For Chapter 11 Protection
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