Overview

The Office of Chief Medical Examiner is accredited by the National Association of
Medical Examiners. The working environment is in a modern professional setting and it
is a short walk to the UConn Medical School, which has an academic relationship with
the Office of Chief Medical Examiner. Offices have window views, a supportive
professional staff and an excellent quality of work life. The Medical Examiner’s office
has access to a wide array of professional consultative services and enjoys excellent
community relationships with the State’s major hospitals, crime lab and the law
enforcement community.

Experience and Training

Prospective applicants must be certified in anatomic pathology by the American Board of
Pathology, and eligible to be board certified in forensic pathology within two years of
employment. Applicants completing a fellowship or forensic pathology training will be
considered. Candidates must have a license to practice medicine and surgery in
Connecticut. A temporary license may be granted for a period not to exceed one year.

Duties

Responsibilities include performing autopsies (250-275 per year) and supporting
functions such as decision making, setting priorities, completing supporting reports,
submission of findings, courtroom testimony consisting of about 10-15 appearances per
year, depositions and reviewing investigative reports. Teaching responsibilities with
rotating students is strongly encouraged. Required work rotations include on call
evenings/nights every 5™ night and weekend work (rotations posted on a yearly basis).

Compensation/Benefits
The starting annual salary will range from $164,496 to $173,719 (depending on number
of Board certifications) plus on call compensation.

AP and CP certified (2) $164,496
AP, CP and FP certified (3) $169,107
AP, CP, FP plus one other (4) $173,719

Evening/night on-call pay is $280/8-hr shift. Weekend office pay is $640/8-hr shift.

The State of Connecticut total compensation plan includes a generous benefit package
worth over 37% of an employees’ annual salary. Benefits and options include: a choice
of medical & dental plans designed to suit your need, long & short term disability, life
insurance, an excellent retirement plan, deferred compensation plan, 12 paid holidays,
personal leave days, sick time and a generous vacation plan.

Closing Date: Open until filled
Please forward your CV or resume and cover letter to:

Joe Olender, SPHR

Human Resources Specialist
Fax: (860) 679-1317
Phone: (860) 679-3982
E-Mail: jolender@ocme.org



