2015-2016 Hiring and Promotional Goals REVISED 03/01/2016
Brown = Collective Goal (internal use only)
EEO1 Administrators and Officials
Hiring Goals (7)

Short Term: Long Term: Promotional:
1 Hispanic Male None 3 White Males

1 Hispanic Female
2 Other Males

EEO2 Professionals - Minus Classifications of 25+
Hiring Goals (46)

Short Term: Long Term: Promotional:

5 White Females 5 White Females 5 White Females
1 Black Male 1 Black Male 2 Black Females
6 Black Females 5 Black Females

1 Hispanic Male 1 Hispanic Male

1 Hispanic Female 1 Hispanic Female

2 Other Males 1 Other Male

9 Other Females

(There are more than 25 employees with the EA2 job title so the title is separated out.)

EEO2 Professional - Environmental Analyst 2 (EA2)
Hiring Goals (21)

Short Term: Long Term: Promotional:

3 Black Females 2 Back Females 1 Black Female

3 Hispanic Females 2 Hispanic Females 1 Hispanic Female
3 Other Males 2 Other Females 1 Other Female

3 Other Females
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(There are more than 25 employees with the EA3 job title so the title is separated out.)
EEO2 Professionals - Environmental Analyst 3 (EA3)
Hiring Goals (13)

Short Term: Long Term: Promotional:
3 Black Males 1 Other Male 2 Black Males
1 Hispanic Male 1 Other Female 1 Other Male

1 Hispanic Female
2 Other Males
1 Other Female

(There are more than 25 employees with the SEA job title so the title is separated out.)
EEO2 Professionals - Supervising Environmental Analyst (SEA)
Hiring Goals (10)

Short Term: Long Term: Promotional:
3 White Females NONE 2 White Females
1 Black Male

1 Black Female
1 Hispanic Male
1 Hispanic Female
-1 Other Female



EEO3 Technicians EEO
Hiring Goals (9) '
Short Term: Long Term: Promotional:

1 White Female NONE NONE
1 Black Male

3 Black Females

1 Hispanic Male

1 Hispanic Female
1 Other Male

1 Other Female

EEO4 Protective Services - Minus Classifications of 25+
Hiring Goals (7)

Short Term: Long Term: Promotional:
1 White Female NONE NONE
3 Black Males

1 Black Female
2 Hispanic Males

(There are more than 25 employees with the CEO job title so the title is separated out.)
EEO4 Protective Services - Conservation Enforcement Officer (CEO)

Hiring Goals (9) :

Short Term: Long Term: Promotional:

3 Black Males NONE NONE

2 Black Females
2 Hispanic Males
1 Hispanic Female
1 Other Female

(There are more than 25 employees with the M2 job title so the title is separated out.)
EEO4 Protective Services - Maintainer 2 (M2)
Hiring Goals (5)

Short Term: Long Term: Promotional:
1 Black Male NONE NONE

1 Black Female
2 Hispanic Males

(There are more than 25 employees with the M3 job title so the title is separated out.)
EEO4 Protective Services - Maintainer 3 (M3)
Hiring Goals (16)

Shoit Term: Long Term: Promotional:
2 Black Males 1 Black Male 1 Black Male
1 Black Female 4 Hispanic Males 1 Hispanic Male

4 Hispanic Males
1 Hispanic Female
1 Other Male
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EEO5 Paraprofessional

Hiring Goals (3)
Short Term:
1 White Male
2 White Females

Long Term:
NONE

EEO6 Administrative Support

Hiring Goals (23)
Short Term:

5 White Males

5 White Females
3 Hispanic Males
1 Other Male

1 Other Female

EEOQO7 Skilled Craft
Hiring Goals (4)
Short Term:

1 White Female

1 Black Male

1 Hispanic Male

1 Other Male

Long Term:
4 White Males

4 White Females

Long Term:
NONE

EEOS8 Service Maintenance

Hiring Goals (4)
Short Term:

1 White Female

1 Black Male

1 Hispanic Male

1 Other Male
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Long Term:
NONE

Promotional:
NONE

Promotional:

NONE

Promotional:

NONE

Promotional:
NONE




Agency Program Goals

Due to the size of DEEP as an agency, the many locations of employees and the
AA Office having one employee this is a two-year goal.

Program Goal: To re-train all agency employees in Sexual Harassment Awareness
Prevention. It has been several years since the agency has conducted this training for
all employees. New supervisors are trained per the requirement.

For this Plan Year 2015-2016 all managers and supervisors should be re-trained on this
topic. For AA Plan year 2016-2017 all line staff should complete the training.

To be completed by Barbara K. Viadella, EEO Manager, for supervisors and managers,
by July 31, 2016.



