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 Strong ability to communicate complex data analytics clearly in written and oral presentations  
 Desire to work within a fast-paced environment  
 Ability to work in a team environment and be flexible in taking on various projects 
 Ability to provide clients with reports using Microsoft office products - Words, Excel, Power point 

 Strong competency in SAS, SQL and other database language is required 
 Strong working experience in SAS, SQL and other database language is required 
 

 

This document does not create an employment contract, implied or otherwise, other than an “at will” relationship. 
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Please send your resume with a cover letter to: HRinbox.CTHIX@ct.gov 

 


