
 
 
Summar
matters o
of the ma
all legal m
General 
within the
 
Our Visi
provide C
experien
 
Our Miss
costs and
empower
 
Essentia
 

 C
 D
 S
 W
 P

a
 D

co
 S

 
Compete
compete

 A
 D
 P

a
 In
 O

ry /Overview
of the Legal 
anagement t
matters. The
Counsel to t
e strategic p

on:  The AH
CT residents
ce at a reas

sion:  To inc
d reduce hea
rs consumer

al Duties an

Conduct rese
Draft complex
Support Gene
Work with ou
Provide day-t

ctivities 
Develop and 
ompliance w

Support Boar

encies: to p
ncies: 

Analytical - S
Design - Dem
Problem Solv

nalyzes info
nterpersonal

Oral Commun

Ass

Sal

w  The Asso
department 
team and aff
e Associate G
the organiza

plan develop

HCT support
s with better 
onable, pred

crease the n
alth dispariti
rs to choose

nd Respons

earch, provid
x legal docu
eral Counse
tside counse
to-day couns

coordinate i
with applicab
rd of Directo

perform the jo

ynthesizes c
monstrates a
ving - Identifi
ormation skill

 Skills - Foc
nication - Lis

sociate G
Job

ary $120

ociate Gener
and interfac

filiated entiti
General Cou

ation on lega
ed by the CE

s health refo
health, and 

dictable cost

number of ins
ies through a

e the health p

ibilities  

de advice an
ments  

el in disputes
el, as neede
sel regarding

implementat
ble state and
rs, Board Su

ob successf

complex or d
attention to d
ies and reso
lfully. 
uses on solv
stens and ge

 

General 
b Posting
0,000 - $

ral Counsel s
ces with the 
es and outs
unsel will su
al, statutory, 
EO.   

orm efforts a
an enhance
t. 

sured reside
an innovativ
plan and pro

nd legal coun

s and litigatio
ed, to ensure
g general leg

tion of policie
d federal law
ub-committe

fully, an indiv

diverse infor
detail. 
olves problem

ving conflict,
ets clarificati

Counse
g 
$140,000

supports the
Board, CEO
ide counsel 
pport and im
governance

at the state a
ed and more

ents, improve
ve, competitiv
oviders that g

nsel on a va

on 
e effectivene
gal inquiries

es and proce
ws 
ees and Adv

vidual should

rmation; Col

ms in a time

, not blaming
ion; Respon

 

el 

0 

e General Co
O, CFO and 

to ensure m
mplement dir
e and compli

and national 
e coordinated

e health car
ve marketpla
give them th

riety of subje

ess and cost
s and planne

edures nece

isory Boards

d demonstra

lects and res

ly manner; G

g; Maintains
ds well to qu

ounsel in all 
other memb

management
rection set b
iance matter

level that 
d health care

re quality, low
ace that 

he best value

ect matters

t efficiency 
ed business 

essary to en

s 

ate the follow

searches da

Gathers and

s confidentia
uestions. 

bers 
t of 
by the 
rs 

e 

wer 

e. 

sure 

wing 

ata. 

d 

lity. 



 Written Communication - Writes clearly and informatively; edits work for spelling and 
grammar; Varies writing style to meet needs; Able to read and interpret written 
information. 

 Teamwork - Balances team and individual responsibilities; Contributes to building a 
positive team spirit. 

 Professionalism - Accepts responsibility for own actions; Follows through on 
commitments. 

 Quality - Demonstrates accuracy and thoroughness; Looks for ways to improve and 
promote quality. 

 Attendance/Punctuality - Is consistently at work and on time. 
 Dependability - Follows instructions, responds to management direction; Commits to 

additional work hours when necessary to reach goals. 
 Initiative - Takes independent actions and calculated risks; Asks for and offers help 

when needed. 
 
Qualifications:  the requirements listed below are representative of the knowledge, skill, and/or 
ability required.  

 Juris Doctor degree 
 Member of Connecticut Bar 
 Ability to develop a trust relationship with the senior management team to address 

issues proactively 
 Possess a minimum of 5 years’ legal experience in a law firm or in a business 

environment with considerable knowledge of and ability to interpret relevant laws and 
decisions; possess considerable knowledge of administrative law, rules of evidence and 
rules of practice in Connecticut courts   

 Diverse background in working with health care or non-profit clients and boards, public 
or quasi-public agencies or the insurance industry 

 Considerable experience required working with: contracts and licenses, employment and 
benefits, intellectual property or the health industry. 

 Excellent analytical, oral communication, interpersonal and writing skills, including 
contract drafting skills. 

 Ability to solve practical problems and deal with a variety of concrete variables in 
situations where only limited standardization exists. Ability to interpret a variety of 
instructions furnished in written, oral, diagram, or schedule form. 

 Ability to function as part of and in support of various business teams 
 Competent in Internet software; Spreadsheet software and Word Processing software. 

 
Physical Demands: the physical demands described here are representative of those that 
must be met by an employee to successfully perform the essential functions of this job.  
Reasonable accommodations may be made to enable individuals with disabilities to perform the 
essential functions. 
 
While performing the duties of this job, the employee is frequently required to sit, hear, use 
hands to type data, and utilize a phone or other electronic communication devices.  This 
employee may occasionally have to operate business machines.  Specific vision abilities 
required in this job include close vision and the ability to adjust focus. 
 
Work Environment: the noise level in the work environment is usually low. Requires fast-paced 
deadlines and has a high stress at times.  Presentations to the Board of Directors are required. 
Minimal travel. 



 
 

Access Health CT is an EEO and Affirmative Action Employer 
 

Please send your resume with a cover letter to: HRinbox.CTHIX@ct.gov 
. 
 


