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Office of State Ethics Frequently Asked Question 
 
I am contemplating leaving state service.  May I discuss potential job opportunities with a 
private entity that I deal with as a state employee before leaving my state job? 
 
Generally, when a state employee is in “active pursuit” of a particular job opportunity, he or she must 
have nothing to do with the potential employer’s state business, if any.  “Active pursuit” of a job is the 
point at which the state employee is scheduled for an interview with the potential employer. 
 
If a state employee is in active pursuit of a job opportunity with an entity that has business before the 
employee at his/her agency:  (1) the employee must notify an immediate supervisor in writing of the 
potential conflict of interest; and (2) the supervisor must refer the matter to someone at or above his or 
her level. 
 
State employees are permitted to seek job opportunities with entities that do not do business with the 
state and with entities that they do not deal with as state employees, even if the entities do business 
with the state.  Such job searches should be conducted on the employee’s personal time, not on state 
time. 
 
Note:  Once a state employee leaves state service, the revolving-door provisions apply. 
Guidebook: Public Officials and State Employees Guide to the Code of Ethics   
 
Stipulation and Consent Order 
 
Docket No. 2013-1:  In the Matter of a Complaint against Darlene West.  On July 30, 2013, the Office 
of State Ethics entered into a Stipulation and Consent Order with the Respondent, Darlene West for 
violations of the Code of Ethics, General Statutes § 1-84 (c).  The Complaint alleged that the 
Respondent, an insurance examiner at the Office of the Healthcare Advocate, violated the Code of Ethics 
when she used state resources to facilitate business transactions related to her private real estate 
business.  Under the terms of the settlement, the Respondent paid a civil penalty of $500. 

Click on the summaries link below to view Violations of the Codes of Ethics by Public Officials or 
Lobbyists  
 
   Summaries - 1979 to Present 

 
Ethics Training 
 
As we end our summer vacations and get back to school…. 
 
Does your agency need ethics training?  When was the last time your agency had ethics 
training?  Does your agency have new employees?  
 
Pursuant to Section 1-81(a)(5) of the Connecticut General States the Office of State Ethics 
shall provide yearly training to all state employees regarding the Code of Ethics. 
 
Request In-Person Training 

The Office of State Ethics continues to offer in-person training to public officials, state employees, 
lobbyists, state contractors, and other interested groups.  To schedule a training workshop, please fill 
out the Training Request Form or contact the OSE at 860-263-2400. 

Nancy S. Nicolescu 
Director of Education and Communications 
Office of State Ethics 
nancy.nicolescu@ct.gov  
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