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Policy As the result of Public Act 05-183, laws were enacted to prevent individuals from 

using their public position or authority for personal, financial benefit. The Office of 
State Ethics is an independent regulatory agency that administers and enforces those 
laws. It is the policy of this Agency to: 
•  comply with the OSE’s “Code of Ethics for Public Officials and State 

Employees” and develop an ethics statement relative to our mission; 
• convey acceptable as well as prohibited practices and conduct; 
• monitor operations to assure compliance, and report violations;  
•  use electronic and other means to communicate the OSE Code of Ethics, our 

ethics statement, and acceptable and prohibited conduct to our entire staff. 
 
Ethics Statement  

The Office of the Chief Medical Examiner provides accurate certification of the cause 
of death and identifies, documents and interprets relevant forensic scientific 
information for use in criminal and civil legal proceedings necessary in the 
investigation of violent, suspicious and sudden unexpected deaths. Every employee is 
expected to: 1) maintain professional neutrality to all parties in a dispute; 2) decline 
professional consultation, for compensation, on cases which were or should have 
been reported to the OCME regardless of whether or not the case was accepted, 
examined for cremation or declined.  3) accept employment outside the agency only if 
the job does not suggest a conflict of interest with their OCME duties; 4) follow the 
conditions defined for post-State employment, and implement the Temporary-worker 
Retiree program when retired employees perform professional services for the 
agency. 

 
Acceptable and prohibited conduct defined by OSE’s “Code of Ethics for State Employees” 

1. Employees may: 
a) accept token gifts (cost <$10), and samples or promotional items available to the 

public, and reimbursement of necessary expenses incurred while performing in an 
official capacity, and gifts of limited monetary value from other agency employees.  

b) distribute only information that is authorized and appropriate for State business, 
furnish records to the public upon written request and with proper authorization and 
payment of fees to the State of CT Treasurer, and refer requests for information under 
the Freedom of Information Act to the Chief Medical Examiner; 

c) accept employment outside the agency provided the duties do not suggest a conflict 
of interest or require use of state resources or the release of confidential information; 

d) be a candidate for a state or municipal office, and participate in any partisan election 
or political campaign while away from work. 

e) be required to file a financial statement of interest if they have contractual authority. 
  

2. Employees shall not: 
a) accept or solicit gifts or gratuities from any party doing business with OCME; 
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2. Employees shall not (continued) 

b) accept fees or honorariums for participation at an event in their official capacity; 
c) release information gathered during the course of a death investigation to the media 

or public, by any means, without authorization from the Chief Medical Examiner;  
d) use State property and/or systems for private business; 
e) accept outside employment that impairs their independence of 

judgment regarding their state duties, or that encourages them to disclose 
confidential information learned in their job, or use their position for financial gain; 

f) supervise, either directly or indirectly, a relative in a State position, or exercise their 
authority or influence which would result in monetary gain to a relative; 

g) engage in prohibited political activity, such as using State time, funds, supplies, 
vehicles or facilities to actively campaign for a candidate or promote a party or issue. 

 
3. Post-state employment restrictions—former employees: 

  a) may never disclose any confidential information they learned during the 
course of their state service for anyone’s financial gain; 

  b) may never represent anyone other than the state regarding a particular matter 
in which they were personally or substantially involved while in state service and 
in which the state has a substantial interest; 

c) may represent their new employer for compensation before their former agency no 
sooner than one year after leaving state service. 

 
Monitors and reporting 

Public Act 05-287 contains these key changes to the agency’s Ethical Conduct Policy. 
1. Mandatory reporting requirements for certain agency heads who have “reasonable 

cause to believe that a person has violated” the Codes of Ethics. The Chief Medical 
Examiner is required to report any such belief to the Office of State Ethics. 

2. Appointment of an Ethics Liaison Officer, in this agency the Affirmative Action Officer, 
who is responsible for: 
a) developing agency ethics policies;  
b) coordinating employee training with the OSE.  

 c) consulting with OSE to assure all office practices comply with the Code. 
  

Communication 
1. The “Code of Ethics for Public Officials and State Employees” and this policy can be 

viewed on the agency’s shared file of Personnel Policies found at  
\\ctocme-05\public\PersonnelPol&Proc, in a folder labeled “ETHICS”. 

2. The subject of ethics in State employment is covered during the annual in-office training 
that is required attendance for all staff.  

3. As a condition of employment, all newly-hired employees must sign a statement 
acknowledging their receipt of the Code of Ethics and this policy. 

 


