Connecticut Job Creation Tax Credit Program

Department of Economic and Community Development

What is the Job Creation Tax Credit?

Connecticut’s Job Creation Tax Credit program provides tax credits up to 60 percent of the income tax withheld from the wage of new employees and paid to the state.   

How much credit does a business receive?

There is no limit as to how much credit a business can receive.  However, the total amount of credits available for the program does not exceed $10 million in any one fiscal year.

How do I qualify for the credit?

1.  Qualification.  A business planning to claim the credit must be a taxpayer subject to tax under Chapter 207 (insurance premiums tax); Chapter 208 (corporation business tax); or Chapter 212 (utility companies tax).

2.  Job Creation Minimums.  The business must create a minimum of 10 new, full-time jobs.  Temporary or seasonal jobs do not qualify.

3.  Application Process.  The business must submit an application to the DECD.  The application package is available on-line at www.decd.org
4.  The Commissioner will issue an Eligibility Certificate reflecting the amount of the available credit.  

5.  Other Requirements:

a. Jobs created prior to the submission of the application do not qualify.


b. Jobs must be filled for 12 months before they qualify for the tax credit.

c. Credits may be granted for five consecutive years, claimed in the year they are earned.

    If not used in the applicable year, the credits will expire.

What information is needed to continue eligibility?

Each year, the business shall provide information to the commissioner regarding the number of jobs created and retained for the year and the income tax withheld and paid to the state.
How do I claim the credit?

The commissioner will issue the business a Certificate of Eligibility that includes the amount of the credit certified for the year.  The business will complete Form CT-1120 NJC, New Jobs Creation Tax Credit, and attach it to Form CT-1120K, Business Tax Credit Summary. 
Is the Eligibility Certificate issued annually or is there a base certificate issued for the jobs promised?  
DECD will initially issue a Credit Allocation Notice, based on information submitted by the applicant on jobs it plans to create and the related withholdings.  DECD will issue a certificate of eligibility each of the following five full income years and that certificate will indicate the amount of the credit earned by the applicant.  Each certificate issued will reduce the amount of the available credits outlined in the credit allocation notice that was initially issued to the applicant.
What if I do not have enough income tax liability to use all of the credits?

The credit shall be claimed in the income year in which it is earned.  Any credit not used will expire.
What is a full-time job?

A full-time position requires at least 35 hours per week.  Full-time temporary or seasonal jobs do not qualify.

Can I combine this program with other tax credit benefits?

YES!  Benefits under the JCTC Program, for example, would not impact the corporate tax under the Enterprise Zone Program, as long as the taxpayer has sufficient corporate tax liability to take advantage of both credits. 

As this is a post performance type of incentive, is it simply based on the number of new jobs that a company claims credit for and subsequently, keeps that number of jobs for the 5-year period?  
The company will receive credits based on the withholdings of the 10 jobs, or more, that it creates, up to the amount of the credit allocation notice.
  

What happens if the company does not meet the jobs promised by end of Year Two? Is it simply that they cannot take credit against jobs they don’t have or is there a previous base number that is being held to?
 
If, in Year Two, the Applicant’s employment drops below the Year One level (provided Year One employment was sufficient enough to earn a credit, i.e. minimum of 10 jobs created), DECD would look to recapture 90% of the Year One credit.  If Year Two employment is at least at the level of Year One or greater (again, provided that Year One employment was sufficient enough to earn a credit) then they would continue to earn a credit based on the Year Two withholdings.
What if a business receiving the tax credit reduces its workforce?

The purpose of this tax credit is to increase the employment opportunities for Connecticut workers.  Therefore, the legislation requires that if the number of jobs for which a business claimed a credit is reduced, the state recaptures a certain percentage of the credit claimed according to the year in which the reduction occurred.  The recapture schedule is shown below:

Company XYZ - FYE 6/30

Tax Allocation Approved by DECD $550,000 (Based on 100 new employees)

Allocation Notice Approved 8/31/08

100 Employees

	 
	From
	To
	Certificate of  Eligibility
Issued by
	No. of New Employees
	CT
WT
	Eligibility Certificate Amount
	Eligibility Certificate Amount
	Recapture Percentage
	Recapture Amount

	YR
	8/31/2008
	6/30/2009
	None
	
	
	
	
	n/a
	

	1
	7/1/2009
	6/30/10 (A)
	8/29/2010
	100
	200,000
	60% of CT WT
	120,000
	n/a
	

	2
	7/1/2010
	6/30/2011
	8/29/2011
	85
	170,000
	60% of CT WT
	102,000
	90% of  Yr 2010 Cr
	108,000

	3
	7/1/2011
	6/30/2012
	8/29/2012
	80
	160,000
	60% of CT WT
	96,000
	65% of Yr 2011 Cr
	66,300

	4
	7/1/2012
	6/30/2013
	8/29/2013
	78
	156,000
	60% of CT WT
	93,600
	50% of Yr 2012 Cr
	48,000

	5
	7/1/2013
	6/30/2014
	8/29/2014
	75
	150,000
	60% of CT WT
	90,000
	30% of  Yr 2013 Cr
	28,080

	
	
	
	
	
	836,000
	
	501,600
	
	250,380


(A) first full income year

 Highlighted years = four years succeeding the first full income year. 

For additional information, please call 860-270-8205
