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A.
Need for Child Care




Child care benefits are available when they are necessary to permit an eligible AFDC assistance unit member to accept or retain employment.  Child care benefits are not considered necessary under the following conditions:





1.
when the hours of participation fall within the child's school hours; or





2.
when there is a parent or legal guardian in the home who is capable of providing care; or





3.
when child care is provided by a parent or legal guardian who is not living in the home; or 





4.
when child care is provided by an assistance unit member.




B.
General Principles




1.
The Department must inform assistance units that they have the choice of either WRCC special benefit payments or the earned income deduction. (cross reference:  5035.05) 





2.
The Department examines eligibility for the AFDC earned income deduction for assistance units which request WRCC child care but fail to establish eligibility for it.





3.
An assistance unit is not eligible for WRCC retroactively if the unit's AFDC eligibility has already been determined using the day care deduction due to one of the following reasons:






a.
the assistance unit failed to establish eligibility for WRCC in a timely manner, but was entitled to a deduction from earnings at the time AFDC eligibility was determined; or






b.
the assistance unit elected to receive a day care deduction instead of WRCC payments in the prior period.





4.
Monthly reporting assistance units which are suspended for one month because of excess income remain eligible for WRCC benefits during the month of suspension.





5.
The Department does not provide WRCC benefits for child care expenses which can be paid as a Job Connection special benefit.
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B.
General Principles (continued)





6.
Eligibility for child care ends on the last day of the month in which a nonfinancial eligibility factor causes ineligibility, provided that eligibility existed on the first day of the month.





7.
Payments for child care can be made for up to one month before employment, or during gaps in employment not to exceed one month, provided that the lack of payment would cause a child care arrangement to be lost.




C.
Child Care Providers




1.
The assistance unit qualifies for this special benefit only when the child care is provided by a person who can reasonably be expected to provide safe and competent care in one of the following settings:






a.
the child's home; or






b.
a family day‑care home registered by the Department of Public Health (DPH); or






c.
the home of the child's relative who is providing the care; or






d.
a home other than the child's, if care is provided for less than 3 hours per day; or






e.
a group day-care home licensed by DPH; or






f.
a summer school or summer camp; or






g.
employer provided child care at the work site;






h.
a school-based child care program which is exempt from DPH registration and licensing requirements.





2.
When required by State law to be licensed by DPH, child care providers must comply with licensing requirements before payments can be made.
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C.
Child Care Providers (continued)






3.
The Department does not provide benefits for any month in which the child received care in a setting that did not meet the DPH licensing requirements.




D.
Eligible Children




1.
The child who requires day care must be entitled to AFDC as a dependent child, or a child who would be eligible for AFDC except for the receipt of one of the following:






a.
foster care payments under Title IV-E; or






b.
Supplemental Security Income.





2.
The child who requires day care must be at least one of the following:






a.
less than 13 years of age; or






b.
physically or mentally incapable of caring for himself of herself; or






c.
under supervision of a court which orders child care.





3.
A child who is eligible due to a physical or mental disability, or due to court supervision, must meet the AFDC age requirements.  (cross reference:  2525)





4.
A child who is eligible on the first day of the month remains eligible for the entire month.
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E.
Procedural Requirements 

    


1.
The assistance unit is required to provide as a condition of payment a current, signed child care provider agreement.





2.
Assistance units are required to report actual child care costs on a monthly basis.





3.
Assistance units must report any changes in circumstances to the Department within 10 days of the date of the change.




F.
Notice and Fair Hearing Requirements




1.
The Department provides adequate notice no later than the date of a discontinuance, suspension or reduction of a child care payment.

    


2.
The assistance unit is entitled to request a Fair Hearing within sixty days of the date the Department reduces or terminates the WRCC benefits. 





3.
The Fair Hearing request must be made in writing and must be signed by a member of the assistance unit.





4.
Action to discontinue or reduce WRCC benefits is taken even if a Fair Hearing is requested. (cross reference:  1570.20)

