
 

 

 

  

“As the appointing authority for the Department of Mental 
Health and Addiction Services, I have the responsibility 
for an effective and demonstrated Affirmative Action 
Plan.  DMHAS will work to attain these goals as set forth 
in our affirmative action plan submitted each year.  I will 
also hold all managers and supervisors accountable for 
their role in meeting affirmative action goals, or making 
good faith efforts, and to ensure compliance with the 
requirements of statutes, regulations, and executive or-
ders, which relate to affirmative action and equal employ-
ment opportunity.” 

Patricia A. Rehmer, MSN 

 Commissioner’s Policy Statement  Chapter 2.1,                            
“A Working Plan for Affirmative Action” Tel: (860) 262-6883 

Please feel free to contact the Affirma-
tive Action Officer / EEO Specialist at 
your DMHAS  facility if you have any 
questions, or for anything covered in 
this brochure.  To find the Affirmative 
Action contact person for your facility, 
you may go to our website www.ct.gov/
DMHAS and click on “Divisions and 
Offices” then “Affirmative Action Of-
fice”, or you may call the main office 
number on the front and back of this 
brochure. 

The DMHAS Affirmative Action / Equal 
Employment Opportunity Office: 

• Provides Information on AA /

EEO   Programs and Confidential 

Career Counseling 

• Participates in Career/Job Fairs 

and Recruitment 

• Promotes Inclusiveness, Equal-

ity and Fairness in All Aspects of 

DMHAS Employment 

• Provides Assistance with       

Discrimination Complaints 

A ff i r m a t i v e  A c t i o n /
E q u a l  E m p l o y m e n t  

O p p o r t u n i t y  a t  
D MH A S  

Sta te  o f  C onnec t i c u t   
 

D e p a r t m e n t  o f  M e n t a l  H e a l t h  a n d  A d d i c t i o n  
S e r v i c e s  

 

S t a t e  o f  C o n n e c t i c u t   
 

D e p a r t m e n t  o f  
M e n t a l  H e a l t h  
a n d  A d d i c t i o n  

S e r v i c e s  
 

Promoting Equality in the 
Workplace 

Affirmative Action / 
Equal Employment 

Opportunity at 
DMHAS 

 

DMHAS AFFIRMATIVE ACTION/ EQUAL 
EMPLOYMENT OPPORTUNITY OFFICE 

CVH Campus 
Cottage 20 (171 Bow Lane) 

P.O. Box 351 
Middletown, CT 06457 

Phone: (860) 262-6883 
 Fax: (860) 262-5197 

www.ct.gov/dmhas               
(click on “Divisions and Offices” then 

“Affirmative Action Office”)      
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Af f i r mat i ve  Ac t ion  means  
“pos i t i ve  ac t i on ”  under taken  wi t h  con -
v i c t i on  and  e f fo r t  t o  overcome  the  p re -
sen t  e f fec ts  o f  pas t  p rac t i ces ,  po l i c ies  
o r  o the r  ba r r i e rs  to  equa l  emp lo ymen t  
oppo r tun i t y .   I t  i s  a  t oo l  t ha t  ass i s t s  
DMHAS in  i t s  e f fo r t  t o  ensu re  Equa l  
Emp lo ymen t  Oppor tun i t y  f o r  i t s  em-
p lo yees  and  p rospec t i ve  emp lo yees .   
A f f i rma t i ve  Ac t ion  a l so  ensu res  tha t  a l l  
DMHAS p rog rams  and  se rv i ces  a re  
f ree  f rom d isc r im ina t i on .  
 

I l l ega l  D i s c r im ina t ion  

I n  Connec t i cu t  i t  i s  i l l ega l  t o  d i sc r im i -
na te  on  the  bas i s  o f  r ace ,  co lo r ,  r e l i -
g i ous  c reed ,  age ,  sex ,  gender  i den t i t y  
o r  exp ress ion ,  ma r i ta l  s ta tus ,  na t i ona l  
o r i g in ,  ances t r y ,  i n t e l l ec tua l  d i sab i l i t y ,  
p resen t  o r  pas t  h i s to r y  o f  men ta l  d i s -
ab i l i t y ,  l ea rn ing  d i sab i l i t y ,  ph ys i ca l  
d i sab i l i t y  ( i n c l ud ing  bu t  no t  l im i ted  to  
b l i ndness ) ,  sexua l  o r i en ta t i on ,  gene t i c  
i n fo rma t i on ,  o r  c r im ina l  r eco rd .   Con-
nec t i cu t  S ta te  l aw rega rds  a l l  o f  t he  
above -men t ioned  g roups  as  “p ro tec ted  
g roups . ”    

Con t rac t  Comp l i an ce            
Cont rac t  Comp l iance  re fe rs  t o  Con -
nec t i cu t  S ta te  l aws   requ i r i ng  S ta te  
Agenc ies  t o  se t  as ide  a  pe rcen tage  o f  
t he i r  con t rac t  spend ing  f o r  sma l l  bus i -
nesses  (SBE)  and  m ino r i t y -o wned  bus i -
nesses  (MBE) .   DMHAS re f ra ins  f rom 
do ing  bus iness  w i t h  any  b idder ,  con -
t rac to r ,  subcon t rac to r  o r  supp l ie r  o f  ma-
te r ia l s  who  d isc r im ina tes  in  v io la t i on  o f  
Connec t i cu t   l aws .   DMHAS a lso  no t i -
f i es  po ten t ia l  con t rac to rs  o f  ou r  a f f i rma -
t i ve  ac t ion  po l i c y ,  and  encou rages  con-
t rac to r s  to  deve lop  a f f i rma t i ve  ac t ion  
p lans  o f  the i r  o wn .   Con t rac t  Comp l i -
ance /Se t -As ide  i s  admin i s te red  by  t he  
DMHAS F i sca l  Se rv i ces  Bu reau ,  and  
mon i to red  by  A f f i rma t i ve  Ac t ion .  
 
 

Comp l i an ce  w i th                        
Federa l  A mer i cans                    
w i th  D i sa b i l i t i e s  A c t  
(ADA)  and  Sec t i on  504  o f  th e  
Rehab i l i t a t i on  A c t  o f  1973  

DMHAS has  a  non -d isc r im ina t ion  po l i c y  
f o r  pe rsons  w i t h  d i sab i l i t i es ,  and  a  p ro -
cedu re  f o r  reques t ing  reasonab le  ac -
commoda t ion  unde r  ADA.   DMHAS has  
a  sepa ra te  po l i c y  on  Access ib i l i t y  t o  
Se rv i ces ,  P rog rams ,  Fac i l i t i es  &  Ac t i v i -
t i es  f o r  pe rsons  wi t h  d i sab i l i t i e s .  

 

What is Affirmative 
Action? 

Sexua l  Harassment  P revent io n  
DMHAS o f fe r s  two -hou r  t ra in ing  sess ions  
f o r  managers  and  supe rv i so rs  semi -
annua l l y ,  i n   Sp r i ng  and  Fa l l .   The  S ta te  o f  
Connec t i cu t  r equ i res  tha t  a l l  new superv i -
so r y  emp loyees ,  w i t h i n  s i x  mon ths  o f  be ing  
h i red  o r  p romo ted ,  m u s t  r ece ive  two  hou rs  
o f  sexua l  ha rassmen t  p reven t ion  t ra i n ing .    
 

The  Comp la in t  P r oc ess  

I f  you  fee l  tha t  you  have  been  d isc r im ina ted  
aga ins t  ( as  i t  re la tes  to  emp loymen t  oppo r -
t un i t i es ) ,  i n  v io la t i on  o f  t he  DMHAS A f f i rma-
t i ve  Ac t i on  po l i c ies ,  yo u  ma y f i l e  a  com-
p la in t  w i t h  the  DMHAS A f f i rma t i ve  Ac t ion /
EEO Of f i ce .   The  
DMHAS     A f f i rma t i ve  
Ac t ion /EEO s ta f f  w i l l  
i nves t i ga te  a l l  i n te rna l  
d i sc r im ina t ion  com-
p la in ts  tho rough l y  and  
impa r t i a l l y .   The  ou t -
come  o f  i nves t iga t ions  
w i l l  be  d i scussed  wi t h  
t he  invo lved  pa r t i es  as  
we l l  as  t he  fac i l i t y  
CEO/D i rec to r  and /o r  the  Commiss ione r .  
 

Af f i r mat i ve  Ac t ion  Adv i so ry      
Co mmi t te e  

The  Af f i rma t i ve  Ac t ion /EEO Of f i ce  i s  
cha rged  wi t h  coo rd ina t ing  th i s  commi t tee ,  
wh i ch  mee ts  mon th l y  o r    b i -mon th l y ,  and  
i nc ludes  rep resen ta t i ves  f rom a l l  DMHAS 
fac i l i t i es  s ta tewide .   The  pu rpose  o f  t he  
commi t t ee ,  i n  acco rdance  wi t h  AA regu la -
t i ons ,  i s  to  have  emp loyee  inpu t  i n to  the  
A f f i rma t i ve  Ac t ion  P lan  and  p rog rams .   By 
regu la t ion ,  commi t t ee  members  mus t  rep re -
sen t  a  c ross -sec t ion  o f  d i f f e ren t  race /sex  
g roups  and  occupa t i ona l  ca tegor ies .  
 

New Emp l oyee  Or ie n ta t ion  

The  AA/EEO Of f i ce  conduc ts  o r ien ta t i on  on  
t he  DMHAS po l i c ies  on  a f f i rma t i ve  ac t ion ,  
Sexua l  Ha rassmen t ,  ADA/Reasonab le  Ac -
commodat ion ,  Access ib i l i t y  t o  Serv i ces ,  
P rog rams ,  Fac i l i t i es  &  Ac t i v i t i es ,  and  the  
Gr i evance  Procedu re ,  fo r  a l l  new emp lo y-
ees .  

DMHAS AFFIRMATIVE ACTION/ EQUAL 
EMPLOYMENT OPPORTUNITY OFFICE 

CVH Campus 
Cottage 20 (171 Bow Lane) 

P.O. Box 351 
Middletown, CT 06457 

 
Phone: (860) 262-6883 
 Fax: (860) 262-5197 


