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What is Affirmative
Action?

Affirmative Action means
“positive action” undertaken with con-
viction and effort to overcome the pre-
sent effects of past practices, policies
or other barriers to equal employment
opportunity. It is a tool that assists
DMHAS in its effort to ensure Equal
Employment Opportunity for its em-
ployees and prospective employees.
Affirmative Action also ensures that all
DMHAS programs and services are
free from discrimination.

Illegal Discrimination

In Connecticut it is illegal to discrimi-
nate on the basis of race, color, reli-
gious creed, age, sex, gender identity
or expression, marital status, national
origin, ancestry, intellectual disability,
present or past history of mental dis-
ability, learning disability, physical
disability (including but not limited to
blindness), sexual orientation, genetic
information, or criminal record. Con-
necticut State law regards all of the
above-mentioned groups as “protected
groups.”

Sexual Harassment Prevention
DMHAS offers two-hour training sessions
for managers and supervisors semi-
annually, in Spring and Fall. The State of
Connecticut requires that all new supervi-
sory employees, within six months of being
hired or promoted, must receive two hours
of sexual harassment prevention training.

The Complaint Process

If you feel that you have been discriminated
against (as it relates to employment oppor-
tunities), in violation of the DMHAS Affirma-
tive Action policies, you may file a com-
plaint with the DMHAS Affirmative Action/
EEO Office. The
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investigate all internal ] ;- :
discrimination com-
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the involved parties as
well as the facility
CEO/Director and/or the Commissioner.
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Affirmative Action Advisory
Committee

The Affirmative Action/EEO Office is
charged with coordinating this committee,
which meets monthly or bi-monthly, and
includes representatives from all DMHAS
facilities statewide. The purpose of the
committee, in accordance with AA regula-
tions, is to have employee input into the
Affirmative Action Plan and programs. By
regulation, committee members must repre-
sent a cross-section of different race/sex
groups and occupational categories.

New Employee Orientation

The AA/EEO Office conducts orientation on
the DMHAS policies on affirmative action,
Sexual Harassment, ADA/Reasonable Ac-
commodation, Accessibility to Services,
Programs, Facilities & Activities, and the
Grievance Procedure, for all new employ-
ees.

Contract Compliance

Contract Compliance refers to Con-
necticut State laws requiring State
Agencies to set aside a percentage of
their contract spending for small busi-
nesses (SBE) and minority-owned busi-
nesses (MBE). DMHAS refrains from
doing business with any bidder, con-
tractor, subcontractor or supplier of ma-
terials who discriminates in violation of
Connecticut laws. DMHAS also noti-
fies potential contractors of our affirma-
tive action policy, and encourages con-
tractors to develop affirmative action
plans of their own. Contract Compli-
ance/Set-Aside is administered by the
DMHAS Fiscal Services Bureau, and
monitored by Affirmative Action.

Compliance with
Federal Americans Q/
with Disabilities Act

(ADA) and Section 504 of the
Rehabilitation Act of 1973

DMHAS has a non-discrimination policy
for persons with disabilities, and a pro-
cedure for requesting reasonable ac-
commodation under ADA. DMHAS has
a separate policy on Accessibility to
Services, Programs, Facilities & Activi-
ties for persons with disabilities.

DMHAS AFFIRMATIVE ACTION/ EQUAL
EMPLOYMENT OPPORTUNITY OFFICE
CVH Campus
Cottage 20 (171 Bow Lane)

P.O. Box 351
Middletown, CT 06457

Phone: (860) 262-6883
Fax: (860) 262-5197




