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Good afternoon. Senator Meyer, Representative Wasserman and members of the Legislative Program 
Review and Investigations Committee. I am Peter O’Meara, Commissioner of Developmental Services 
(DDS). Thank you for the opportunity to comment on your study regarding planning for needs of aging 
individuals with developmental disabilities.  I appreciate the time and effort that has gone into studying 
this important issue that impacts many of the individuals in our service system. 
 
We understand that the focus of this study is to evaluate DDS’s efforts to address and plan for the 
current and future service needs of the aging population with developmental disabilities in Connecticut. 
With the recognition of this issue, DDS has taken steps over the past several years to evaluate future 
needs and to put systems in place to address these needs.  
 
In July 2001, DDS identified the need to address the department’s aging population, as a major 
department priority. In January 2002, as Commissioner I established a Focus Team on Aging to assist 
the department in developing a vision and mission for serving older adults. The Focus Team, a multi-
agency group comprised of families, DDS case managers, nurses, residential and day staff, and 
representatives from private provider agencies and several state agencies, was charged with the task of 
identifying current and future issues and making recommendations to the department in terms of 
direction and policy development. 
 
In 2003, the group issued a report outlining recommendations in eleven areas. These recommendations 
were developed into the current DDS Aging Focus Team Action plan. The action plan covers areas of 
importance to aging individuals such as health, housing, supports to families and end of life issues.  
 
As a result of the Aging Focus Team recommendations, the department appointed aging liaisons in each 
of the regions. We also initiated studies in the areas of supported living, the community training home 
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program and assisted living. We integrated many of the recommendations into the overall systems 
improvements we have implemented in recent years such as portability of resources, restructuring of the 
waiting list with an emphasis on aging caregivers, updating our waiting list priority checklist, assessing 
individual’s needs with a comprehensive Level of Need (LON) tool, adding services to our Home and 
Community Based Services (HCBS) Waivers including assisted living and health care coordination,  
developing 15 health related fact sheets for individuals and families, and working with a doctor who 
specializes in medical care for aging individuals who have disabilities.  
 
As a result of our efforts, we are able to help individuals age in place, and we have seen the number of 
individuals going into nursing homes decrease. We have offered day programs, which provide a variety 
of stimulating activities during the day, for more individuals living in Long Term Care Facilities (LTC).  
Quality of care has improved immensely through the years. Individuals with disabilities are living longer 
than in previous decades.  Life expectancy for individuals with intellectual disabilities has increased and 
now averages in the sixties. This compares to a life expectancy in the seventies for individuals who do 
not have intellectual disabilities. 
 
In 2003, Marsha Noll returned to work with the Department in a retiree position to coordinate the efforts 
of the Aging Focus Team.  In 2006, the department established a Lifespan Coordinator position to focus 
on services for children and the aging population we serve. The Aging Focus Team was reestablished. In 
February 2008, in recognition that Aging Services needed undivided attention, the department 
established the position of Aging Services Coordinator.   Siobhan Morgan is here with me today.  
Having a dedicated position for aging issues allows DDS to focus on this population and move forward 
with many of the initiatives outlined in the Action plan. 
 
Examples of recent efforts include: 
 
We have dedicated a section within our DDS Website exclusively for Aging services. We have 
continued to collaborate with the aging community, the DSS Division on Aging, Area Agencies on 
Aging, the Commission on Aging and the Long Term Care Planning committee.   
  
We have hired a registered nurse (RN) to work with individuals in LTC services and continued our 
outreach to the aging community through presentations at conferences for families, individuals, 
providers, and staff. 

In collaboration with the above-mentioned RN and the DDS Aging Coordinator, the Independent Office of the 
Ombudsperson for DDS has implemented additional advocacy by visiting consumers residing at Skilled 
Nursing Facilities (SNFs) and speaking with residents regarding any issues they may have with their care and 
treatment.  Additionally, the Ombudsperson advocated for several consumers who expressed a desire to live in 
the community.  

Through the Money Follows the Person (MFP) Initiative and in cooperation with the Department of 
Social Services (DSS), we will move 70 individuals over the next 4 years from LTC settings.  
 
Today, we launched a Care Giver Education Program in conjunction with the North Central Area 
Agency on Aging. This is a program geared towards parents, siblings and guardians of individuals who 
are aging and provides them with information to help them plan for the future of their loved ones. 
 
Next month we will actively participate in the Aging Summit sponsored by the Connecticut Council on 
Developmental Disabilities. 
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Looking ahead, DDS has plans to: 
 

• explore additional Aging in Place models that could be incorporated into our waivers, 
• expand our Caregiver Education Program, 
• ensure that all staff who work with the individuals we serve have the appropriate tools and 

knowledge tailored to assess health and safety needs associated with aging so that they may 
intervene immediately to minimize concerns, 

• hold forums focusing on aging issues for families and staff,  
• ensure that quality supports around end of life issues are in place, and 
• maximize our collaboration with our partners in aging services.  
 

Clearly, there has been much progress made in identifying and addressing the important and increasing 
needs of our aging population.  We will continue to work toward the goal of ensuring the continued 
health and safety of our consumers who are aging while providing services that promote quality of life. 
Recognizing that DDS provides services within available funding and based on level of need, the 
Legislature and the Governor have been very supportive in recent years. Over the last four years the 
waiting list initiative has enabled DDS to serve 394 individuals with caregivers age 65 or older.   
 
Again, thank you for the opportunity to comment on this important study.  We look forward to 
continued dialogue as committee staff work toward formulating findings and recommendations 
throughout the fall. If staff hasn’t done so yet, I would encourage them to solicit consumer feedback as 
part of the study. I believe that it is important to hear from individuals, their families and guardians 
directly regarding their level of satisfaction with our service system to help determine where there is 
need for improvements. We are happy to answer any questions you have for us at this time. 


	State of Connecticut 
	Department of Developmental Services 
	 


