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December 12, 2011

Connecticut Department of Education
25 Industrial Park Road
Middletown, CT 06457

Attn: AL Richmond

RE: FM-201005835
Construction of a Retaining Wall to Stabilize Bark of Padanaram Brook
Town of Danbury

Dear Mr. Richmond,

The Inland Water Resources Division of the Department of Environmental Protection has
reviewed the flood management certification prepared by J. Andrew Bevilacqua and signed by
Al Richmond of the Connecticut Department of Education. The certification document dated
September 21, 2010, submitted on September 29, 2010 with additional information submitted
throughout October 27, 2011 states that the proposed activity has been designed in compliance
with the requirements of Section 25-68d(b) of the Connecticut General Statutes (CGS) and
Section 25-68h-1 through 25-68h-3 of the Regulations of Connecticut State Agencies (RCSA).

The project consists of constructing a segmental block retaining wall to prevent Padanaram
Brook bank erosion and potential driveway undermining adjacent to the Henry Abbott
Technical High School in the Town of Danbury as shown -on plans entitled “Henry Abbott
Technical School Padanaram Bank Stabilization and Hayestown Avenue Crosswalk Design,”
dated January 29, 2010 and signed by J. Andrew Bevilacqua, P.E. The project is located within
the 100-year floodplain associated with the Padanaram Brook.

The above referenced certification is itereby approved. No revisions or alterations to the
approved plans are allowed without first obtaining written approval from this Division of such
alterations. If there are any questions, contact Anna Laskin of the Inland Water Resources

Division at 860-424-3019.
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Denise Ruzicka
Director

cc: CT Department of Public Works, 165 Capitol Ave., Hartford, CT 06106, attn: Jeff Bolton
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