STATE PLUMBING AND PIPING WORK EXAMINING BOARD
CONTINUING EDUCATION FOR PLUMBING LICENSE HOLDERS

Plumbing licensees, as a condition of license renewals commencing on and after November 1, 2007, shall comply with the following continuing education requirements:
Plumbing and Piping contractors, as a condition of license renewals in any even-numbered year, shall take a maximum of seven (7) hours of continuing education courses during the two-year period prior to renewal of the license.

 Plumbing and Piping  journeypersons, as a condition of license renewals in any odd-numbered year, shall take a maximum of seven (7) hours of continuing education courses during the two-year period prior to renewal of the license. Journeypersons for Year 2009 need only 5 hours of CE as outlined below, excluding Section 8.
SECTION 1:
Codes & Standards

A.  Department of Environmental Protection (DEP) Mandated Changes

B. Department of Public Safety (DPS) Mandated Changes

C. Department of Public Health (DOP) Mandated Changes

D. Department of Consumer Protection (DCP) Mandated Changes

E. Department of Labor (DOL) Mandated Changes

F. Department of Transportation (DOT) Mandated Changes

0.5

SECTION 2:
  ADA Handicap Code Review
A. Expanded Regulations (2005 Change)

B. Building Code Requirements

C. Plumbing Requirements

D. Grab bars

E. Bathroom layouts






1.5
SECTION 3:

   Grease Traps


A. DEP requirements

B. Local requirements

C. In depth coverage of fats, oils & grease 
D. Trap types







1.0
SECTION 4:
   Domestic Hot Water
A.  Delivery temperatures 

B.  Re-circulation Lines
C.  Alternate hot water delivery

D.  Tempering valves







E.  Pressure balance valves

F.  Therm-x-trols
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SECTION 5: 

     Energy Conservation
A. Pipe covering

B. Water heater heat trapping

C. Waterless urinals

D. Pumps

E. Recovery systems
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SECTION 6:
     Backflow Prevention
A. Condensate drains

B. Water treatment backwash, et. al. 
C. Lawn irrigation

D. Hose bibs

E. Commercial






0.5
SECTION 7: 

     Emerging Technologies

A. Fuel Cells

B. Co-Generation

C. New Products






0.5
SECTION 8
HOURS
1. Business Image & Ethics & Responsibilities



.50hrs.


Proper dress & appearance


Language & behavior



Customer/property respect



Chain of command



Owner responsibilities/liabilities



Working effectively with officials/inspectors
2. Employee Management






.50hrs.


Prevailing wage



     a. Off sight manufacturer



     b. Bacon Davis Act



Hiring & Firing



Apprenticeship

3. Business Management and Currant Economic Impact


.50hrs.

Equipment and material volatility


Impact of fuel costs


Insurance issues

4. Connecticut Law Update






.50hrs.

IRS changes: tax incentives

DRS: sales tax changes


DOL: apprentice hiring incentives
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