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“entitled to 12
vacation days per
year. Vacation
accrues at the rate
of one day for
every full calendar
month worked.

« Unused time

accumulates year to
year to a maximum

of 60 days. > |



entitled to 15 sick days
per year. Sick leave
accrues at the rate of
one and one quarter day

(1 1/4) for every full
calendar month worked.

Unused sick time
accumulates year to
year.
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* State employees
are also granted
three personal days
per year. These
days must be taken
by the end of the
year or they are
forfeited.



FUNERAL LEAVE ——
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up to 3 days per
occasion for a death in
the immediate family.

- Three additional days
== per year are allowed to
attend the funerals of
non-immediate family
and friends.
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* State employees
] oot are granted 12

58 . " paid holidays per
4 year.



Employees continue
to receive their
regular salary and
benefits if summoned
to jury duty.
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mployees who are
members of a National
Guard Unit or Reserve
Unit are entitled to up
to 3 weeks of paid
leave time per calendar
year to attend annual
training or for
emergencies.



MEDICAL INSURANCE

Chonce of sever'al  plans.

- —

" e * Covers employee and
eligible dependents.

* Effective the first of
the month following

e the first full calendar
'I_' month of employment.

* Some plans require a
co-pay.
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BENTAL INSURANCE= =

-~ * Choice of two plans

to choose from.
-i '
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+ Covers employee and
eligible dependents.

== _':j'_'_- ‘ * Effective the first of

the month following the
first full calendar month
of employment.



.

E . "
P LIFE_‘_INSURA‘NC‘E i

- --ll-

GRE
Insurance is available to
permanent employees.
Coverage is based on
your annual salary up to
a maximum amount.
Coverage is term
insurance and

terminates if you leave
21 state service. > |



Long-term and short-
term disability insurance
is available to full-time
active employees as an
option. It covers loss of
income from a disability
due to an accident or
illness.
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r'dance wn‘h ‘the Consolidated Omnibus
900, - ate
; continuation of health insurance

ge at group rates due to certain

fying events such as termination,

ce, or death. Employees, their spouses,
_’g‘?d ellglble dependents may qualify for

- continuation of health insurance at a group

-~ rate, for 18, 29, or 36 months, depending on
the qualifying event. Premiums are billed
directly to the employee by the insurance
carrier.
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Allows employees to set
aside pre-tax dollars in
order to be reimbursed
for dependent care
expenses incurred during
the year. Excess
dollars set aside and not
used are lost.

(
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Available to full-
time, active
employees or
retirees.
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- 'erm Health C Care;

.-1'|me active employees and retirees
~ can obtain protection against the cost of
long-term health care at home or in a
convalescent hospital. This group policy
has been approved by the Connecticut
=1 Partnership.
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ne, active employees, and

ees who want to supplement

_-é,:_,-_;a- _f* life insurance coverage may

jpu'r-é:hase Universal Life Insurance

= ‘coverage through an approved state
carrier.
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s'ratus, who have completed at
least ten (10) full years of
state service are eligible to

el receive a semi-annual lump sum
AT longevity payment. The amount
o of the check is based on your
length of service and salary
group as of April 1 or October 1
of the current year.
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Compensaho i
‘Aﬂ‘?*cﬂ'e employees have

portion of their taxable
income with one of the
financial service
organizations, approved by
the State Comptroller,
through payroll deduction.
Under current regulations,
you may defer up to the
approved limit of your
annual salary.
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As a state employee,
you are eligible to join
N the State Employee'’s
';:-“;‘j‘:".;',.'-'i_-;.." ._ Cr'edi‘l' Uﬂion.



= : Bonds in denominations of $100 $200,

|
.

— ‘b'OO $1 000 and $5,000 through payroll
deduction. The price of a bond is one half
(1/2) the face value of the bond. Bonds earn
variable interest rates. At maturity, you are
guaranteed at least the face value of the bond.

< > |



ZON REIMBUq_gAENJ;.
- - Available for ¢ graduate
ﬁmmme——-

degrees.

* Available to all
permanent employees.

* Funds determined
by bargaining unit.

- Funds are on a “first
come - first served”

basis. > |
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The state provides retirement
' o all eligible employees”
based on your collective
bargaining unit and date of hire.
After completing 5 years of
state service you become vested
in the state retirement system
- and ellglble for a pension. All employees hired
info state service after July 1, 1997 become
members of the Tier ITA plan and contribute
2% (normal) or 5% (hazardous duty) of their
g Pay towards retirement. > |
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nould YOU think about.....
er' wn'rﬁ"rhe Depar'fmen'r

"Our Children Need You

z}’ou Can Make A Difference
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pDepartment of Children and-
lies is an Equal Opportunity

yer anda W 2 women,

ies, dlsabled persons, older

*kers, and all protected classes to

Posmons with the Department shall
be filled in accordance with
established reemployment, SEBAC,

Ilr'cmsfer' and promotional obligations.
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