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| have completed the PREA employee training. The PREA employee
training covers the following areas:

>

>

Employee signature and date

The DCF zero-tolerance policy for sexual abuse and sexual harassment.

How to fulfill responsibilities under DCF sexual abuse and sexual harassment
prevention, detection, reporting and response policies and procedures.

Residents’ right to be free from sexual abuse and sexual harassment.

The right of residents and employees to be free from retaliation for reporting sexual
abuse and sexual harassment.

The dynamics of sexual abuse and sexual harassment in juvenile facilities.
The common reactions of juvenile victims of sexual abuse and sexual harassment.

How to detect and respond to signs of threatened and actual sexual abuse and how to
distinguish between consensual sexual contact and sexual abuse between residents.

How to avoid inappropriate relationships with residents.

How to communicate effectively and professionally with residents, including lesbian,
gay, bisexual, transgender, intersex or gender non-conforming residents.

How to comply with relevant laws related to mandatory reporting of sexual abuse to
Careline and outside authorities.

Relevant laws regarding the applicable age of consent.




