
State of Connecticut Train-the-Trainer Certificate Program 2014 

MODULE 2: ADULT LEARNING 
Instructors: Alexis Crean, Maureen Evelyn 
6.25 Hrs – 8:30 to 3:30 Wednesday, March 26, 2014 
Department of Developmental Services Room, B-39 
 
Who dares to teach must never cease to learn.  
-  John C. Dana 
 
Materials will be distributed in class 
 
1. Welcome and Introductions 

• Welcome participants to Module 2 of the TtT program 

• Discuss of why beginnings matter so much 

• Agenda 
2. Module Description 

This module will examine educational methods to create a 
student-centered classroom that's perfectly suited for adult 
learners. 

• Explain where adult learning fits into to the TtT four 
prong model 

• Understanding and using adult learning concepts will 
help ensure that your training meets the needs of adult 
learners 

• In order to be able to apply the concepts must have a 
basic understanding of the theory in order to put the 
components of learning into practice 

3. Goals 
The goal of this session is to provide trainers with the insight, 
knowledge and skills to effectively plan and deliver 
instruction to adult learners. Topics include: 

• Principles of adult learning 

• The key differences between adults and children as 
learners 

• Adapting the classroom environment for adult students 

• Learning style/teaching style 

• Implementing active learning, motivation and 
reinforcement 
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4. Outcomes 

Participants will be able to: 

• Describe the differences between pedagogy, andragogy 
and heutagogy 

• Understand Knowles’ four main principles of adult 
learning 

• Plan curriculum using theory developed by Knowles, 
Dale and Bloom 

• Understand the value of imbedding multimedia in the 
learning environment 

• Value reflection and assessment as part of the learning 
experience 

 
5. Theory: Pedagogy, Adragogy and Heutagogy 

• If there is interest, education will happen 
6. Issues of Motivation 

• Edgar Dale’s Cone of Experience 

• Bloom’s Taxonomy 
 

7. Learning Styles 

• Learning Styles Discussion 

• Why is it important to understand other’s learning style? 

• Learning Styles Assessment 
8. Formative Reflection/Evaluation 

• What have you learned in the morning session 
LUNCH 

9. Creating the Environment 

• Preparation 

• Environment 

• Delivering the content 

• Presenting Yourself 

• Bag of Tricks 
10. Delivering Content 

• Activities/Strategies 
11. Reflection of Day’s Learning/Closing 

 
 


