HomeWORK
What a Supportive Housing Case Manger should know about Job Accommodations

If your tenant has a disability they may be protected under the Americans with Disabilities Act. This act affords them many benefits including requiring employers to make accommodations for qualified employees and applicants with a disability.  Often tenants are not aware that they have these rights. Furthermore they may not know how to ask for them. 
Examples of Job Accommodations:

· Making the physical work environment accessible 
· Modifying existing equipment or acquiring new equipment 
· Modifying job duties 
· Partial work hours on a temporary basis 
· Job Sharing 
· Providing qualified readers for visually impaired or interpreters for hearing impaired 
· Permanent reassignment to a vacant position of equivalent status

· Job Accommodations are often overlooked by both the disabled person and the employer simply because people are not aware of how to ask for them.  
· Educating yourself and your tenants about their rights is one of the keys to a successful job search on the road to employment, job retention and career advancement.
The following links provide examples of how to ask for an accommodation in an interview and questions to consider during the accommodations process.

http://askjan.org/media/accommrequestltr.html  
www.jan.wvu.edu/soar/motor/questionsm.html
www.jan.wvu.edu/media/drugadd.html 

For more information about employment rights for people with disabilities in Connecticut see the Legal Resource Center of Connecticut pamphlet section at http://www.larcc.org.
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