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Public Act No. 13-299 

AN ACT STREAMLINING STATE GOVERNMENT AND INCREASING 
EFFECTIVENESS.  

Sec. 3. Section 4-61u of the general statutes is repealed and the following is substituted 
in lieu thereof (Effective July 1, 2013):  

(a) Under the supervision of the Commissioner of Administrative Services, all 
departments and agencies of state government shall establish an effective program of 
career mobility as part of their affirmative action program, as required by section 46a-
68, for occupational groups, which shall include, but not be limited to, secretarial, 
clerical, supervisory clerical, semiskilled, crafts and trades, supervisory crafts and 
trades, custodial, supervisory custodial and laborers. All departments and agencies of 
state government shall provide, or make provision for, career counseling for such 
occupational groups. All departments and agencies shall make available to state 
employees a range of training opportunities. In geographically remote areas [, as 
defined by the Committee on Career Entry and Mobility,] where programs are not 
generally available, departments and agencies shall enter into cooperative 
arrangements or take other appropriate actions to assure that training opportunities are 
provided to employees in those areas. All departments and agencies shall, consistent 
with the requirements of the State Personnel Act, initiate classification requests that 
would result in the development of career ladders and lattices providing career mobility 
within and between occupational groupings, and from subprofessional jobs to 
professional and managerial jobs. All departments and agencies of state government 
shall establish as part of their affirmative action plans, specific annual goals and 
timetables on the number of classes in entry level professional, managerial and 
administrative positions, which shall include, but are not limited to, law enforcement, 
field representation, administrative staff, professional, subprofessional or technical jobs 
that are to be filled through career mobility.  

(b) Under the supervision of the Commissioner of Administrative Services, each 
department and agency of state government shall establish an effective program of 
accommodation and entry level training of persons with disabilities. Such programs shall 
be part of department and agency affirmative action programs required by section 46a-
68. All departments and agencies shall make a range of training opportunities available 
to such persons. In geographically remote areas [, as defined by the Committee on 
Career Entry and Mobility,] where programs are not generally available, departments 
and agencies shall enter into cooperative arrangements or take other appropriate 
actions to assure that training opportunities are provided to such persons in those 
areas. All departments and agencies of state government shall establish, as part of their 
affirmative action plans, specific annual goals and timetables on (1) the number of jobs 
that are to be filled through the accommodation of persons with disabilities and (2) entry 
level training for such persons.  



Sec. 4. Section 4-61w of the general statutes is repealed and the following is substituted 
in lieu thereof (Effective July 1, 2013):  

In implementing the provisions of [sections 4-61t and] section 4-61u, as amended by 
this act, and this section, each department or agency shall insure that the ethnic and 
sex composition of employees participating in the career mobility program shall be 
consistent with the regulations for affirmative action of the Commission on Human 
Rights and Opportunities.  

 


