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Level Up…. A Year in Review 
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July 
2014 
WIOA 
Law 

Passed 

SEPT. 
 2016  

B2S /SDE 
Announc
es WIOA 
mandate 
for DORS 

October 
2015 BRS 
Transition 

Unit 
created 

December 
2016  
“Fast 

Focus“ 
Groups  

run 

• WIOA (Workforce Innovation Opportunity Act) replaces WIA (Workforce Investment 
Act) law passed July 22, 2014.. 

 
• Back to School/ SDE provides outline of how WIOA will change services through 

DORS.  There is a emphasis  to be identified as DORS  that includes BRS and BESB. 
 

• DORS identifies counselors dedicated to providing pre-employment transition services 
to students in high school. 

 
• Our marketing  partners Mintz & Hoke provide focus groups to our target audiences. 
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January 2016 
"Level Up" is 

born 

May 2016 CAS 
& YEP Services 

Begin 

July 2016 Level 
Up YEP 12-
Week WBE 

Begins 
 

August 19, 2016      
WIOA Final 
Regulations 

Released 

Level Up…. A Year in Review continued 

• DORS rebrands  “PETS”  following focus groups  and Level Up marketing 
begins. 

 
• Youth Employment Program and Career Assessment Services roll-out. 

 
• Students enrolled in Level Up begin 12-week competitive work 

experiences  ranging from part-time to full-time. 
 

• WIOA final regulations are published with both opportunities  and 
challenges for the VR public program. 



The public vocational rehabilitation program in perspective: 
 

• 3 Regions, 16 Offices, assisted approximately 8,371 (YTD) 
jobseekers this year. 

• 68 Counselors state wide with an average case load size of 83. 

• Serving 172 school districts and over 200 programs within those 
schools.  

• 10 BRS Level Up Counselors serving 22-25 Schools each. 

• 3 BESB Level Up Counselors, 2 VR counselors and 1 coordinator. 

• BESB serving 160 students of transition age.  

4 



Level Up Success… 
• Many students are now hired as a result of Level up 

work based learning experiences summer 2016. 
 

 
• Many students who appeared unemployable are now 

being considered for competitive integrated 
employment. 

 
• Counselors and school contacts report that many 

students have returned to school self-determined, 
confident and focused on achieving success. 
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Level Up Success continued… 

 
• We reached school districts and students in areas 

where participation in vocational rehabilitation was 
low. 

 
• School districts were clear they wanted more support 

and opportunities for their students in community 
based work settings/ employment experiences. 
 

• School Districts partnered with our Community 
Rehabilitation Providers (CRPs) to deliver pre-
employment transition services. 
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• Parents have become more informed and directly involved in 
transition planning activities. 
 

• 1400+ students are now enrolled in Level Up and 689 
students  received employment experience over the summer. 
 

• We estimate between 700-800 students received work 
experience. 

 
• You asked for it…….we moved forward in providing work based 

learning experiences. Take a look at what we were able to 
provide over the summer….  
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Level Up Success continued… 
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 14 Students Empowered…...6 Deaf Professional Trained 

Level Up Success continued… 
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        4 Students ………All Fired Up 

Level Up Success continued… 
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11 Prep Rallies = 229 Students & 
Families served 

Opportunities provided: 
• Disability Awareness 
• Networking  
• Socialization Activities 
 
Workshops provided : 
• Resume Writing 
• Self-Advocacy 
• Financial Literacy 
• Social Media 

Prep 
Rally 
Events 
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11 Prep Rallies = 229 Students & Families served 

Level Up Success continued… 
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Level Up Success continued… 

200 School Professionals Reached 

A TRUE Transition Partnership Event 
that brought together  professionals 

serving transition age students.    
 

Highlights: 
Student Panel 
State Agency  

Updates 
Best Practices 

Resources 
 



4 sessions provided…..Reaching approximately 160 professionals 

Level Up Success continued… 



Level Up Success continued… 

4 Job Club Provided………..…..Students  are now “Jobseekers” 
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WIOA Major Changes 
Replaces WIA….WIOA makes significant changes to the Rehabilitation Act of 1973 (Act) by:  

 
 

 

• Strengthening the alignment of the VR program with other 
components of the workforce development system. 

 
 
• Emphasizing the achievement of competitive integrated 

employment for individuals with disabilities. 
 
 
• Expanding services to support the transition of students and 

youth with disabilities to postsecondary education and 
employment.  
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• Emphasis on students, pre-employment transition services 
and services to groups. 

 
• Requires LEAs to put more emphasis on employment for ALL 

students with disabilities. 
 
• Connection between education and career preparation with 

an emphasis  on career advancement, including  STEM 
careers. 
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WIOA Major Changes…  



• Provides opportunities for Competitive Integrated 
Employment. 

 
• Changes to Supported Employment and Subminimum Wage. 
 
• Faster, more efficient and coordinated services. 

 
• Let’s take a look at WIOA fiscal considerations…. 
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WIOA Major Changes…  



WIOA Finalized Regulations  
Published August 19, 2016 

What We Know Now….  
 
• Defines “student with a disability” as an individual with a 

disability age 16-21 in a secondary, postsecondary, or other 
recognized education program. 

 
• Cannot use Pre-Employment Transition Service funds to 

provide transportation. 
 

• Cannot use Pre-employment transition service funds to 
provide Job Coaching as a service. 
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October 4, 2016  

FFY 2017 
Level Up Stakeholders Meeting 

Department of Rehabilitation Services 

Bureau of Rehabilitation Services 
VR Program 



WIOA Emphasis: Transition 

∗ Places significant emphasis on serving students and youth with 
disabilities by increasing opportunities to practice and improve 
workplace skills, including internships and apprenticeships. 

 
• Promotes participation in postsecondary education in high demand 

jobs and careers, including STEM. 
• Strengthens coordination between VR and LEAs for services provided 

under IDEA and Pre-ETS 
• Adds pre-employment transition services (Pre-ETS) 
• Requires 15% set aside of Federal VR funds to provide pre-employment 

transition  
 



Pre-ETS Required 

∗Pre-employment Transition Services 
 

• job exploration counseling;  
• work-based learning experiences (including internships);  
• Career counseling;  
• workplace readiness;  
• instruction in self-advocacy, including peer mentoring  
 

Funds cannot be used for administrative costs 
 
 



Pre-ETS “Authorized” 

∗ Strategies to increase Independent Living and inclusion in 
workplaces 

 
∗ Strategies for individuals with Significant Disability to participate 

in postsecondary education experiences and obtain employment 
 
∗ Instruction to VR Counselors & school personnel on supporting 

students  
 
∗ Disseminating innovative, effective and efficient approaches  

 



Pre-ETS “Authorized” (cont.) 

∗ Coordinating activities with transition under IDEA 
 
∗ Applying evidence-based findings to improve policy,  

procedures and practices for youth 
 
∗ Developing Model Transition Demonstration Projects 
 
∗ Developing multi-state or regional cross-system partnerships 
 
∗ Disseminating strategies to improve transition for underserved  



VR Annual Funds 

Federal Basic Grant:                       $18M 

State Appropriation:                     $6.5M 

Program Income:                            $1.8M 

Annual Funding:             $26.3M 

 

FFY 2017 Revenue 



Pre-ETS – Level Up 
Funds 

Basic Federal VR Grant:            $18M 

15% Pre-ETS obligation:               $2.7M 

FFY 2017 



WIOA Requirement 

10 Pre-ETS Counselor(S+F):              $1.2M 

61 Counselor’s “Time Allocation”:       $200K 

Potential Purchase Services:          $1.3M 

 

          

15% Pre-ETS obligation:         $2.7M 



WIOA Requirement 

What happens if we don’t 
reach the 15% Pre-ETS 
expenditure requirement? 



How did BRS offer 
so much in 2016 



Pre-ETS Level Up 
Funds 

                                                        2015               2016 

Basic Federal VR Grant:        $22.8M      $22.4M       

15% Pre-ETS obligation:            $3.4M         $3.3M  

Total available in FFY 2016 =  $6.7M 

FFY 2015 + 2016 



Casting A Wide Net 

Our Goal….. 
 
Achieve the intent of the law: Improve post-school outcomes of 
students with disabilities ages 16 to 21 by providing pre-
employment transition services statewide.  
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• Improve employment outcomes for students, youth and 
young adults w/ disabilities in Connecticut. 
 

• Reach “potentially eligible” students before they exit 
school between the ages of 16 to 21. 

 
• Provide Pre-Employment Transition Services to students 

during and after school hours.  
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Casting a Wide Net continued… 



• Prioritize current and new students, Subminimum wage 
candidates(DDS consumers), and SSI recipients (301 
Protection). 

 
• Emphasize service coordination with school districts. 
 
• Provide “Individualized Services” to Groups. 
 
• Assistance from schools with getting to know students and 

appropriate grouping of students. 
 
• Work Based Learning experiences suspended, reserved for 

summer months. 
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The Shift for 2016-2017  



The Shift for 2016-2017 continued… 

• Strengthen relationships with school districts and 
stakeholders that improve student outcomes. 

 
 
• Compliment existing transition services provided by school 

districts under IDEA and No Child Left Behind Act/ common 
core. 

 
• Leverage existing school, community, family and provider 

resources to improve service delivery. 
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Guidance and Counseling 
A core vocational rehabilitation (VR) service 
provided directly by the VR counselor to  
students and their support systems to inform  
students about disability and the impact of  
disability  in school, community  and career  
settings.  This service helps inform decision  
making in planning for a career to consider  
employment, education and training .  
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The Shift for 2016-2017 school year 
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Level Up Pre-Employment Transition Services 
Emphasizing service delivery in group settings to align with what schools are already 
providing under IDEA.  These services are not intended to replace existing transition 
services within schools.  

The Shift for 2016-2017 continued… 

Level Up Services   When  Format 
Career Assessment Services  Year Round  Individual & Group 
Career Exploration   Year Round  Individual & Group 
Informational Interview   Year Round  Individual & Group 
Job Shadow    Year Round  Individual 
 
Youth Employment Program  Summer Only Individual 
Work Experience   Summer Only Individual  
On-Site Support   Summer Only Individual 
 
Services Coming this Winter 
Instruction In Self Advocacy  Year Round  Individual & Group  
Peer Mentoring   Year Round  Individual & Group 
Work Place Readiness Training  Year Round  Individual & Group 
Assistive Technology   Year Round  Individual & Group 
Financial Capability Training  Year Round  Individual & Group 
 

 



38 

On-Site Supports 
A vital service component when (summer months only) providing work experience at a 
job site, called “On-site Supports “and “on-boarding” in lieu of job coaching.  
 
Financial Capability Training 
• Life and financial planning  with a focus on drop out prevention for students  on 

social security benefits. 
 

• Educating student and families on social security benefits that will help them move 
towards competitive employment. 

 
Transportation 
Counselors can assist service coordination, guidance and counseling to support students 
and families to connect with community resources and supports to find transportation 
solutions that work. 

 
 

The Shift for 2016-2017 continued… 



           

WIOA Pre-Employment Transition Services  

WIOA Regulations - Updates  
 Published in Federal Register - August 19, 2016 
Went into effect on September 19, 2016 

• Pre-Employment Transition Services – DORS 
Level Up Services 

• Section 511 – Subminimum Wages 
 Documentation of transition services 
 Contracting with organizations holding 

14(C) Certificates from DOL permitting the 
payment of subminimum wages 



           Workforce Innovation & Opportunity Act (WIOA)  
WIOA Regulations – Pre-employment Transition Services  

 
 Job exploration counseling 
 Work-based learning experiences, which may include in-school or after 

school opportunities, experiences outside of the traditional school setting, 
and/or internships 

 Counseling on opportunities for enrollment in comprehensive transition or 
postsecondary educational programs 

 Workplace readiness training to develop social skills and independent 
living 

 Instruction in self-advocacy 

    WINTAC – Pre-employment Transition Services 

http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/job-exploration-counseling#overlay-context=topic-areas/pre-employment-transition-services/overview/job-exploration-counseling
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/job-exploration-counseling#overlay-context=topic-areas/pre-employment-transition-services/overview/job-exploration-counseling
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/job-exploration-counseling#overlay-context=topic-areas/pre-employment-transition-services/overview/job-exploration-counseling
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/work-based-learning-experiences
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/work-based-learning-experiences
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/work-based-learning-experiences
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/work-based-learning-experiences
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/work-based-learning-experiences
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/work-based-learning-experiences
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/work-based-learning-experiences
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/work-based-learning-experiences
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/work-based-learning-experiences
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/counseling-opportunities-enrollment
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/counseling-opportunities-enrollment
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/counseling-opportunities-enrollment
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/counseling-opportunities-enrollment
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/workplace-readiness-training
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/workplace-readiness-training
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/workplace-readiness-training
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/instruction-self-advocacy
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/instruction-self-advocacy
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/instruction-self-advocacy
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/instruction-self-advocacy
http://www.wintac.org/topic-areas/pre-employment-transition-services/overview/instruction-self-advocacy
http://www.wintac.org/topic-areas/pre-employment-transition-services
http://www.wintac.org/topic-areas/pre-employment-transition-services
http://www.wintac.org/topic-areas/pre-employment-transition-services
http://www.wintac.org/topic-areas/pre-employment-transition-services
http://www.wintac.org/topic-areas/pre-employment-transition-services
http://www.wintac.org/topic-areas/pre-employment-transition-services
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World Cafe 

1. List the top 3 benefits 
to providing services to 

groups. 
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World Cafe 

2. What are your suggestions for 
how BRS can implement 

services to groups? 
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World Cafe 

3. How can your school/ 
entity help DORS/ BRS/ BESB 
provide services to groups? 
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World Cafe 

4. What are the top 3 
implications for providing 

services to groups? 
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Discussion/ Questions? 

Wrap-Up 
Let’s Keep the Conversation going… 

 
Please log on to www/ct.gov/brs 

 
Click under “News & Announcements” 

 
“Stakeholder Survey Feedback” 

 
 
 
 

47 


	Slide Number 1
	Level Up…. A Year in Review
	Level Up…. A Year in Review continued
	Slide Number 4
	Level Up Success…
	Level Up Success continued…
	Level Up Success continued…
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	�WIOA Major Changes�Replaces WIA….WIOA makes significant changes to the Rehabilitation Act of 1973 (Act) by: �
	WIOA Major Changes… 
	WIOA Major Changes… 
	WIOA Finalized Regulations �Published August 19, 2016
	October 4, 2016 
	WIOA Emphasis: Transition
	Pre-ETS Required
	Pre-ETS “Authorized”
	Slide Number 25
	VR Annual Funds
	Pre-ETS – Level Up Funds
	WIOA Requirement
	WIOA Requirement
	How did BRS offer so much in 2016
	Pre-ETS Level Up Funds
	Casting A Wide Net
	Casting a Wide Net continued…
	The Shift for 2016-2017 
	The Shift for 2016-2017 continued…
	�
	Slide Number 37
	Slide Number 38
	Slide Number 39
	Slide Number 40
	Slide Number 41
	Slide Number 42
	World Cafe
	World Cafe
	World Cafe
	World Cafe
	Discussion/ Questions?

