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State of Connecticut Board of Education and Services for the Blind, Vocational Rehabilitation (VR) Services Division

Quality, Scope, and Extent of Supported Employment Services
The Board of Education and Services for the Blind is committed to providing competitive employment opportunities in integrated settings to all clients of the Vocational Rehabilitation Program.  To ensure that individuals with the most significant disabilities are provided with the necessary long-term support in order to access the competitive labor market, the Program is able to supplement basic program funds with supported employment grant funds.  Through the use of Title VI, Part B funds, in addition to the use of federal Vocational Rehabilitation Program funds and state matching funds, client placement into competitive employment with the provision of long-term support is available.  For this placement option to occur, the following circumstances must apply:

· The client will have been found eligible for Vocational Rehabilitation Services and will be an individual with a disability that includes legal blindness and is considered to be most significant in its scope.  This individual will have a disability that constitutes or results in a substantial impediment to employment.  It will be further determined that the client can benefit from vocational rehabilitation services to prepare for, secure, retain, or regain employment.  The need for supported employment, ongoing support services, and extended services to ensure long-term placement success will be documented in the client’s case record of services.  The individual will have not traditionally accessed competitive employment as a person with a significant disability, or the individual will have a history of intermittent or interrupted employment in competitive settings as a result of a significant disability.

· The preliminary assessment to determine eligibility shall be initiated utilizing Vocational Rehabilitation Program funds and shall consider the potential benefits that supported employment and long-term supports could have in assisting the individual in obtaining an employment outcome.  Immediately following a decision of eligibility, and to the extent necessary to gather information for the development of an Individualized Plan for Employment (IPE), a comprehensive assessment shall be initiated.  This assessment shall include the unique strengths, resources, priorities, interests and needs of the individual, including the need for supported employment services.  Supplemental evaluations, utilizing Title VI, Part B funds may occur to assist in identifying the specific needs, support services, and priorities of the individual in order to access the competitive labor market.

· The job placement will be within an integrated work setting.  There will be opportunities during the work day to interact with non-disabled co-workers and the public, to the same extent that non-disabled workers performing the same type of job are able to interact with co-workers and the public.  The employment must be considered permanent, and the client will be paid a wage that is consistent with the prevailing wage normally paid by the employer for that type of work.  If the client is part of an enclave, employed by a community rehabilitation provider, who has a sub-minimum wage agreement with the Department of Labor, the client will be paid the appropriate wage based on a time studied rate in an integrated community setting.  The specific number of hours worked by the individual, per week, will be the maximum number of hours possible and shall be based upon the unique strengths, resources, interests, concerns, abilities and capabilities of the individual with a most significant disability, and will be incorporated into the Individualized Plan for Employment of the individual.

· Specific ongoing support services necessary to maintain the individual in a supported employment setting during the rehabilitation process will be identified and included in the Individualized Plan for Employment.  The need for extended services, including ongoing support, after transition to the provider of long-term funding will also be identified in the Individualized Plan for Employment and will include at a minimum, at least two follow-up visits per month with the client at the worksite to ensure and assess job stability.  Or, if appropriate and especially if desired by the individual, two off-site monitoring visits per month directly with the client may be substituted.

· Ongoing, third party funding support will be secured through written agreement and be available prior to the initiation of the actual placement at the worksite.  However, the lack of immediate third party funding support will not impede the exploration of supported employment options, or the development of an Individualized Plan for Employment that identifies supported employment as a necessary service in the obtaining of an employment outcome.  Providers of ongoing third party support shall include agencies, organizations, programs within organizations, employers, families, and other resources and providers that can provide the necessary training, follow-up and long-term placement support.  The use of natural supports within the work place will be considered and encouraged in the exploration of a third party funder.

· The specific number of months for Agency support and 

sponsorship will have been agreed upon.  This time period will be 18 months or less, except that periods in excess of 18 months will be permitted if necessary in order to stabilize an individual's job placement prior to a transition to the provider of long-term support.

· Specific criteria for the measurement of placement success for an individual will be identified and in place prior to the transition from supported employment services to extended services and ongoing support services provided by third parties.  Prior to the transition to the provider of long-term funds, this Agency will monitor the placement for a period of no less than 90 days to confirm that the necessary supports are being provided and that the client, employer, and third party funding source are in agreement that the job placement is stable.
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