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State of Connecticut, Board of Education and Services for the Blind, Vocational Rehabilitation (VR) Services Division

Goals and Plans for Distribution of Title VI, Part B Funds

It is the primary goal and priority of the Board of Education and Services for the Blind (BESB) to consider supported employment as an option in all circumstances where the provision of these services will increase the likelihood of placement success for people with significant, multiple barriers to employment.

The Connecticut Board of Education and Services for the Blind received $45,000 in Title VI, Part B funds for fiscal year 2008.  All of these dollars were available for the provision of direct services.  As a result of the Title VI, Part B funds used as a supplement to state matching funds, 5 clients with Individualized Plans for Employment achieved an employment outcome in an integrated setting during the fiscal year.  The provider of long-term support funding for 4 situations was the Department of Developmental Services, with community rehabilitation facilities providing the direct job coaching supports.  In the other placement situation, the Department of Social Services Acquired Brain Injury Waiver was used, with a rehabilitation facility providing the direct job coaching.

Four (4) new clients were found eligible for supported employment services during the fiscal year.  A total of 12 clients who were eligible for supported employment received services during this time period.  There are 10 individuals in a training status, 1 individual in restoration status, and 1 individual in employment status, working toward an employment outcome at this time.  Of this total number of eligible individuals, Title VI, Part B funds have been utilized for 6 individuals.

As noted above, community rehabilitation programs continue to be utilized as the providers of extended services for the employment programs coordinated in the past year.  In the current and upcoming year, this approach will continue to be utilized.  This is based on assessment of job placement outcomes from preceding fiscal years that has continually demonstrated the proven ability of community rehabilitation providers to employ job coaches and vocational instructors necessary for the provision of long-term employment supports, combined with their willingness to periodically assume the cost of providing extended services when other public funding options are not available.  This arrangement is especially important, given the limited availability of third party funding from other public agency providers.

In order to facilitate the identification of supported employment options for transitioning high school students, Vocational Rehabilitation Counselors will continue to participate in Planning and Placement Teams (PPTs) and work in cooperation with the Agency's Children's Services Division.  The Board of Education and Services for the Blind continues to track the number of students who are legally blind and has identified the students who are age fourteen and older.  Through this process, the Agency was able to facilitate referrals into the Vocational Rehabilitation Division.

It is our primary goal to identify all possible providers of long-term funding for extended services.  In addition to seeking out community rehabilitation providers who can financially assume the role of becoming the provider of extended services, Vocational Rehabilitation will continue to encourage employers to offer natural supports.  The Agency will also continue to contract with community rehabilitation providers who can access public and private funds for people with multiple disabilities in order to secure supported employment placements.  Through the new long-term funding opportunities that have been made available under the Ticket to Work regulations, the Agency is further committed to assisting employers and community providers to become Employment Networks in order to access funding for ongoing job supports.

The Board of Education and Services for the Blind will continue to distribute funds to providers and employers who can offer the long-term assurances that supports will be in place to enable people with the most significant disabilities to participate in competitive, integrated employment.  Vocational Rehabilitation staff will continue to participate in Planning and Placement Team meetings early in the transition process to identify the need for supported employment services, and to identify providers, both private and public, that may offer services while a student is preparing to transition from public or private education into employment.  Vocational Rehabilitation Counselors will also utilize supplemental evaluations through community rehabilitation providers to identify the need for supported employment services prior to the development of Individualized Plans for Employment in situations where it is uncertain if long-term supports will be necessary to ensure a successful placement outcome.
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