
A retiree enrolled in the TRB health plan can remain in that plan at full cost, currently $338 per month per person for full coverage 
with no subsidy (the TRB rates change on a calendar year basis).  I elect to participate in the following plan during reemployment: 
Please check one. 

Employing Board of Education Plan without any TRB subsidy 
TRB Health Plan/“Stirling Plan” (Currently $338 person/month for full coverage, premiums subject to change) 
Other 

 

 
CT TEACHERS’ RETIREMENT BOARD 

765 ASYLUM AVENUE  HARTFORD, CT 06105-2822 
Toll-Free 1-800-504-1102 X 8401   (860) 241-8401   Fax (860) 241-9295 

www.ct.gov/trb 
 

POST RETIREMENT REEMPLOYMENT REPORTING FORM 
2016 – 2017 School Year (45% rule) 

 

 
 

Please refer to our website for the guidance issued by this office on June 29, 2016. Complete and submit this form by 
August 15th to report retired reemployed teachers working under the 45% rule. The plan year maximum will become 
effective for compensation earned on and after September 1, 2016. Please note, health insurance benefits must be offered 
to rehired teachers on the same basis as for active teachers without any TRB subsidy. 

 
Print Name of Employing Board of Education School Official Phone School Official Email 

Print Name of Certifying Official Print Title of Certifying Official 

Signature of Certifying Official Date of Signature (MM/DD/YYYY) 

Print Employee's Name Last Four Digits of Employee's Social Security # 
XXX – XX – 

Post Retirement Teaching Assignment 

 

Salary 
FROM (MM/DD/YYYY) TO (MM/DD/YY) FTE Worked Total Salary Paid * Maximum Full Time Annual Salary Rate For This Assignment 

 
 

Fringe Benefits 
 

BENEFIT TYPE 
FROM 

(MM/DD/YYYY) 
 

TO (MM/DD/YY) 
 

MONTHLY COST 
 

BENEFIT TYPE 
FROM 

(MM/DD/YYYY) 
 

TO (MM/DD/YY) 
 

MONTHLY COST 

Car Allowance   $ Contracts for 
Services 

  $ 

Cell Phone 
Allowance 

  $ Board of 
Related Trusts 

  $ 

Sick Leave 
Payments 

  $ Travel 
Allowance 

  $ 

Tax Deferred 
Annuities 

  $ Other 1   $ 

Signing 
Bonuses 

  $ Other 2   $ 
 

EMPLOYEE SECTION 

 
* Maximum full-time annual salary rate for teachers and/or administrators is the highest rate of pay within the collective bargaining agreement; for 
superintendents, it is the highest salary that would be used to advertise the position; for teaching at any of the public state colleges or university it is the 
highest rate of pay based on the full-time annual salary rate factoring in the retired members credentials. For example: if someone has earned their 
doctorate degree, the earnings limit would be based on 45% of the maximum salary for a professor. 

 
PRR_ER_EE (7/12/16) An Affirmative Action/Equal Opportunity Employer 

Employee’s Signature Date of Signature (MM/DD/YYYY) 

Employers must submit this form at the beginning and end of each school year or assignment, if duration of employment is 
less than a school year, with a copy of the Personal Services Agreement for this teacher. 

http://www.ct.gov/trb
http://www.ct.gov/trb/lib/trb/formsandpubs/pre_guidance.pdf

	CT TEACHERS’ RETIREMENT BOARD

